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SEMH and Behaviour Specialist

Job Description

Salary: 

£40-£45k dependant on experience


The role will require the applicant to use their own car for work purposes (for which they will be reimbursed on a per-mile basis) and have a full driver’s licence.

Duties will be largely carried out during term-time, but some additional work may be required within the school holidays.

The role will be offered on a permanent contract with an initial 6-month probationary period.


Main duties:

Behaviour and SEMH support in schools:

· Providing training and advice to schools (mostly primaries, some secondaries) around all aspects of SEMH and behaviour, and areas linked to these, such as parenting, special needs, behaviour policy and whole-school strategy
· Carrying out observations, advice, and writing feedback reports for individual children around their specific needs
· Completing formal reports and assessments, and attending multi-agency meetings, including to support children with statutory assessment
· Promptly answering customers’ enquires and requests for support (over the telephone, through email, face-to-face)

The above could be delivered through a variety of means (on site, online, over the telephone or by email).


Research and development:

· Engaging in training and research to develop own knowledge and role
· Suggesting own ideas for additional resources and materials (both for in-school support and on the website)
· Learning from each other and supporting the ongoing learning climate of the team
· Actively looking into current and new research and ideas about aspects of behaviour and SEMH


Online and promotional:

· Contributing to our online training and resources
· Listening to customer needs and helping to devise bespoke packages of support for schools
· Speaking with potential customers and promoting products at conferences and other educational events such as consortium meetings

Administrative:

· Prompt and accurate completion of records of work for customers (e.g. visit notes, reports and paperwork)
· Supporting with the administration of financial accounts (e.g. providing receipts, details of mileage, invoicing, managing remittances etc.)
· Organising and requesting printed materials such as course hand outs 
· Regularly attending and contributing positively to staff meetings
· Organising and managing own diary and updating shared timetable


The role also includes any other reasonable duties related to any of the above.

Please be aware that – because we’re a private company – you’ll no longer be employed as a teacher, or under teacher’s pay and conditions.
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